NEIAREFZEHYE (SHFEETARE) S8ER

I8 B N =
Tk pa SENEFEEHEMBE (ALT)
FEMARIL | M AT IR 22 40 255 1 I 1 5
BEHENOREDOKKEAET (SF8E 1L AHEMNLAMOE2H 18 HET)
AR | o A T 1o I O R OIS 2 8 S LB A T e LD B LT
THHLEEIT, 41% FRE L TAZEICEOTEEAEAINAREMERH Y 9,
EEate FESTAR 2 o m i
B EIX, EEEM Y S (LIT [#HE] LvwWo,) OMEILSU-ERD FIZ, EfEfE
BOMBIZIT 9, BRI ZRMBINARIIRICIEIT A ERB0 TH D,
() ZEBEZEESNITE % UT2 8L OAT 9 JiBE ORZEOMBICET 2 &, £z,
R OFIH (1 BALRFRE O ORME) 12, REICETAIERSCE L OEITHI 2 &,
(2) BEWMARSEMIM P2 I SN H8E OB 21T Z &, F7=. i o (1 BALRFH
W DOFEAOREM) 12, EEICETAERSCE L DEITH 2 &,
7 (3) Z DITAT 5 B
7 TEHEBLS CEETHNNT —~ AT A NEOVERRCIHM OMBIICE T 5 =
&o
A4 HBFHWOMBOEITREFEICET 2 8217 2 &,
2 EBOZITEXLELRMFEBNE OEREOREEZBENE LEHABFTEESORET DM EE
ZHTHHEDET S,
WD 1 KBNS O &t 7-9%
1 ®OQ)NEG)ETORETHRZ., o, BEOZITICHELR I L2 AT 5%
(1) HEARFELIT I 2ENIRHZEORNEZATDHZ L,
2) JFHI, ANEEEETHZ L,
Q) TEFMIMOKRINSTN94E3 H 31 HURMETH D, XL, MFZICTER MM Z T8 L,
BRI AKRETHERETLRIALTHDZ &,
(4) RZEUEOHEEHEAZZEEL TWD L,
(5) HAEEEEOEERGRERE (BHEFD 26 FFE55 319 5, LLF TAEE Evwo,) 2
Zo2, BIRFE1O2RVEFE 212X, [#HE), EEE). DkEFE]. THARAANOBEE
) OFEEEREZTIGE L TWA, Xk, ZThUANOEREEKR TH-TH, ABIEE 19
B R - R 2 I &L 0 ERINEBIOFF Al 22T AAEANKGEFAFMEIA & L TOEHZ21T 5
K> NS ZEERDODONT-ETHDLH T &,

e
HE

6) AEFEE L TCOFFESEOHBICELNAD Y, HEIHEDLDEREROL L BT, K
BT ABBICHEDLAIDIZSESDOLWETHDLZ L,

2 WO D5 GUIRTREFHOETIZEEY Ly

(1) FZEEFILL EOFNZE S, ZOFITEKDD ETUIZOHITE ST D Z LM<
RHETOE

(2) HREBREE & U TGOS 252 1), My o B 2 4E 270 L7V
(3) NFEEZEEESVIINEEZBEOEEDORICH > T, MiHFAKBEES 60 S HF 63 54F
TICHET DR ZI0 LI LE S -

(4) AAREBEMITO BUZIZE W T, BARERZREIE O PN LI BUN % %) Tk
52 L2 FRET BT OMOFEEREKR L, UL AU L3

(5) RIEO—HAZWIET D15 CERk 11 AR 149 5) BRI 3 428 STHOBEIC X
DIRERTOBNC LD Z L & SN D UEEEES




5]

SO 2 A 18 H F TORENKI 50 ML EE
JFRIE LC1 A 7FR. 1R 29 BRI
¥ B BESEOEMIOVWTIE, EEROBREDED S L ZAIZL 5D,

(e

(Fia)

RTINS EMEATRE SRR, BRI, IR (%) . REF-PRIEIERSIRIER,
SEhm BN A], HPESCIRINIER, RSN, SRR HPEIRIR

(JEH5)

BRI, &b OF IR () | RS PR, AEARAE RIS, B O/ AR (%) |
IrEEORIE (5%0) . STRERER] (%) AR G . B IR3E C)

X —EOEMEWMIZTSE

AR

RffE%E 5,820
TR YA M KA & e ks (EBR 2,600 H/H)
X —TEOEMNEMT-THE. MERTPYE G

R PRBR

T L7

A

ST 1R

1 EHE
LT OERHIMEFIHAFTLAD 9 2, B A — /I LI LT 7230,
(HIAE)
51 B TR AN PR S FHE AT R B HA E
(FR&E)
[ E ML SRR RS % s
(i R FREE )
(S8 AMEANKESEHEME (SFHFEEMTABRE) meE gL

2 R
51000275@section. metro. tokyo. jp

3 HHAHIRR
SM8HEIL HS5H (OK) 1% 16

4 EERLR
BEIZHOWTIE, 1L AP ETlammLET,

ST

REB~EFET DY o> T, PREEEEROCRMBEREEFELTICL L MENS
PR VE DO LD T2 OFEIZRET 158 (BF 6 LR 69 =5, LT TZEbMEEIY
IEiE] EWnET) ISR X FFEMILIEORTRI O A A MR T 25 720 OIL IR F EMER I
mLe 9,

FeEMIFEORTEIN & 256 (FrEMHLSEFIZ Y E OLE) 1. 2 &R IREICHE
DX, AEBINEFIHERWI LEOHEZHE L LOIMLENL LT, [EHEMED—D2E LT,
REEMILSREORIRI A 72N 2 RD D Z L LTVET,

IO, T, BEWMBICBW T, EERCHEFICLY  FEEMILEOFITE O A A it
LET,

BiAYEY Phcx

FOSTH 7 Frim S 52
% 5 03-3906-2173

AR Ll ZZFn



mailto:S1000275@section.metro.tokyo.jp

FOREIGN ASSISTANTS FOR EDUCATION OF ENGLISH, ETC.

Recruitment Information

ltems

Contents

Position

FOREIGN ASSISTANTS FOR EDUCATION OF ENGLISH, ETC. (Fiscal year
employees) [ALT]

Legal Basis

Article 22, paragraph 2, item 1 of the Local Public Service Act (Act No. 261 of 1950).

Period of
Appointment

From the first work day at the appointed school to the last work in a fiscal year out of
the assistants’ work days designated under the teaching plan drawn up by principals.
(From mid-November 2026 to February 18, 2027)
¢ Reappointment not through public recruitment shall be limited to 4 consecutive
times, as long as the assistants demonstrate satisfactory performance.

Work Place

Metropolitan Kirigaoka High School

Duties

The assistants shall help teach students as instructed by the teachers of English,
etc. (hereinafter referred to as “teachers”). The specific details of the duties that
assistants should fulfill shall be as listed below.

(1) To help team-teach with JTEs at school(s) designated by the Board of
Education, and prepare or wrap up before or after class (the time remaining out
of 1 unit hour)

(2) To assist classes during a long break and other off-time periods, and prepare
or wrap up before or after class (the time remaining out of 1 unit hour)

(3) Duties on other occasions

i. To help create, and grade performance tests during the periodical examination
or other related examinations

ii. To participate in meetings for lesson planning at the beginning of each school
term, etc.

Section 2  Assistants shall undertake training designated by the Board of
Education in order to acquire the knowledge and skills necessary to perform their
duties.

Conditions

A person who satisfies both 1 and 2 below
1 Those who have all of the following (1) through (6) and possess the knowledge and
skills necessary to perform their duties

(1) Native speaker of English or possess equivalent ability.

(2) In principle, foreign nationality is required.

(3) The applicant's period of stay must expire on or after March 31, 2027, or he/she
is expected to renew his/her period of stay and stay until the end of March 2027.

(4) Graduated from a university or higher educational institution.

(5) Those who have obtained a residence status of “instructor,” “long-term resident,”
“permanent resident,” or “spouse or child of Japanese national,” pursuant to
Article 2-2, Appended Table | (2), and Appended Table Il of the Immigration
Control and Refugee Recognition Act (Act No. 319 of 1951, hereinafter referred
to as “Immigration Control Act”), or those whose status of residence is not among
the above mentioned but who have obtained permission to engage in activity
other than that permitted under their status of residence pursuant to Article 19,
paragraph 2 of the Immigration Control Act and are allowed to serve as assistants.

(6) Those who are interested in teaching English as a foreign language, have a desire
to be involved in education, and are suitable to be involved in education at
schools.

2 A person who does not fall under any of the disqualifications listed in the following
(1) through (5)
(1) Anyone who was sentenced to imprisonment or more serious charges and
completed the execution thereof or is no longer executed
(2) A person who has been dismissed from disciplinary action as an employee of
the Tokyo Metropolitan Government and two years have not passed since the
date of said dismissal.
(3) A person who was a member of the Personnel Commission or the Fairness




Commission and was sentenced for a crime provided for in Articles 60 to 63 of the
Local Public Service Act.

(4) Anyone who on or after the date of promulgation of the Constitution of Japan, has
formed or joined a political party or organization advocating the destruction of the
Constitution of Japan or the government established under it with force.

(5) A quasi-incompetent person to whom the provisions then in force shall remain
applicable pursuant to the provisions of Article 3, paragraph 3 of the Supplementary
Provisions of the Act for Partial Revision of the Civil Code (Act No. 149 of 1999).

About 50 hours in total by February 18 , 2027

Work Hours Within 7 hours per day and 29 hours per week.
2 The principals shall determine the assistants’ work days.
(Paid)
Yearly paid leave, Leave for exercise of civil rights, Marriage and condolence leave,
Summer leave (%), Maternity leave for pregnancy and childbirth, Maternal and child
health checkup leave, Commuting time during pregnancy, Childbirth support leave,
Childcare participation leave
Holidays (Unpaid)
Childcare time, Child nursing care leave (3%), Menstrual leave, Leave for pregnancy-
related medical symptoms, Short-term nursing care leave (%), Nursing care leave
(2%), Nursing care time (3%), Childcare leave( ), Partial leave(3%)
(3%) The above forms of leave will be granted when the necessary requirements are
met.
Remuneration 5,820 yen per unit hour.
Travelling allowance will be provided. (Up to 2,600yen per day)
Social and .
Labor insurance Not applied
\C/:Vorkers . Stipulated by the Industrial Accident Compensation Act (Act No. 50 of 1947)
ompensation
(1) Procedure
Complete the following documents and attach them in e-mail.
| . [Application]
Form No. 1 Application for Fiscal Year Employee
ii. [Declaration form]
Declaration Regarding Specified Sexual Offense Criminal Record
iii. [Form for adjustment of interview schedule]
Form for adjustment of interview schedule for FOREIGN ASSISTANTS FOR
Application EDUCATION OF ENGLISH, ETC. FY2026
Information

(2) E-mail address
S1000275@section. metro. tokyo. jp

(3) Deadline for Application
November 5, 2026, 1:00 PM

(4) Notice of results
Written notice of results will be sent to applicants by mid-November, 2026

Special Notes

In performing this work, it is necessary to confirm whether the applicant has any
prior convictions related to specified sexual offenses, based on the Act on Measures
to Prevent Sexual Violence Against Children by School Founders and Private
Education/Childcare Service Providers, etc. (Act No. 69 of 2024; hereinafter referred
to as the “Child Sexual Violence Prevention Act”).

If an applicant has a prior conviction for a specified sexual offense (i.e., is a person
corresponding to “persons with specified sexual offense records”), measures must
be taken under the Child Sexual Violence Prevention Act to ensure that such a person
is not engaged in this work. For this reason, the absence of such prior convictions is
required as one of the conditions for appointment.
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Accordingly, during the selection process, confirmation of the presence or absence
of prior convictions for specified sexual offenses will be conducted in advance through
documents, interviews, and other means.In performing this work, it is necessary to
confirm whether the applicant has any prior convictions related to Specified Sexual
Offenses, based on the Act on Measures to be Taken by School Operators, etc. and
Private Education/Childcare Service Providers for the Prevention of Sexual Violence,
etc., Against Children (Act No. 69 of 2024; hereinafter referred to as the “Child Sexual
Violence Prevention Act”).

If an applicant has a prior conviction for a Specified Sexual Offense (i.e., is a person
corresponding to “Persons with Specified Sexual Offense Records”), measures must
be taken under the Child Sexual Violence Prevention Act to ensure that such a person
is not engaged in this work. For this reason, the absence of such prior convictions is
required as one of the conditions for appointment.

Accordingly, during the selection process, confirmation of the presence or
absence of prior convictions for Specified Sexual Offenses will be conducted in
advance through documents, interviews, and other means.

Contact
Information

Metropolitan Kirigaoka High School
Phone: 03-3906-2173
Vice principal Hirokazu Maruyama




